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Iean B o01acTu kauecTBa Ha 2026 roa

Henu ¢ oonacmu kauecmea coomeemcmeytom Muccuu, Cmpamezuueckum yenam u Ilonumuxe 6
odnacmu Kayecmea u odecneueHus Kauecmea
HAO «BKTY umenu /]. Cepuxoaesar»

Jna peanmuzanuu [losuTuku B 00J1aCTHM KauvecTBa U JIOCTMIKEHUS BBICOKOTO YPOBHA
IIPEZIOCTABIsIEMBIX 00pa30BaTEbHBIX YCIYT B cdepe TEXHHUYECKOTO IMPOdeCCHOHATBHOTO
obOpaszoBaHus, pykoBoicTBO KoJsitepka orpe/iesinio caeayolme eiu

1. IToBbIlIeHHE KaYecTBa 00Pa30BaTeIbHOIO MpoLecca

. OOecrieunTh BHEIpEeHUE OOHOBIEHHBIX 00pa30BaTEIBHBIX NMPOrPaMM, COOTBETCTBYIOIINX
TpeOOBAaHUSAM pPHIHKA TPY/A, TI0 HAMPABIECHHUSIM TETUIOIHEPTETHKH, TOPHOTO Jela, TeOAEC3HH U 3aIIUTHI B
Ype3BbIUANHBIX CUTYAIUIX.

. Ob6ecneunts oxBar 100% mpenogaBaTeneil KypcaMy MOBBIILIEHUS KBATU(PUKAIUU HE pexKe
OJTHOTO pa3a B rofia.

2. PazBuTne ungponoii 00pazoBaTebHOI cpeabl

. OcHacTuTh yueOHBIE ayJIUTOPUU COBPEMEHHBIM MYIbTUMEIUIHBIM O0OpYIOBAaHUEM Ha
50%.

3. IloBbIlIEeHHE KOHKYPEHTOCIOCOOHOCTH BBIITYCKHHUKOB

. JlocTrub ypOBHSI TPYIOYCTPOIMCTBA BBIMYCKHHKOB IO CIENHATILHOCTH HEe MeHee 90% B
TE4YEeHHE TIEPBOTO Tojia MOCIe OKOHYAHUsI 00yUeHUSI.

. aknounth He MeHee 10 J0roBOpoB € HpENNpHUATHSIMH pPETMOHA Ha IPOBEICHUE
MPAKTUYECKOT0 00YUEHHUs U CTAKUPOBOK CTYIEHTOB.

. Jobutbcst He Hmwke 90% yHAOBIETBOPEHHOCTH paboToAaTeNield KadyeCTBOM IMOATOTOBKH
BBIITYCKHUKOB.

4. PazBuTHE CHCTEMbI BHYTPEHHEr0 KOHTPOJISI KauyecTBa

. [ToBBICHTDH YJIOBIETBOPEHHOCTh CTYJEHTOB KauecTBOM oOydeHus 10 90% 1o pesynpraTam
aHKETUPOBAHUS.

5. PacuumpeHnue JOCTYNHOCTH M NMPHUBJIEKATEIbHOCTH KOJLIEIKA

. ObecneunTh Ka4eCTBEHHBIN KOHTUHTEHT 00ydaronuxcs kojuiexa He Mmenee 1200 uenoBex
(7a 01.10.2026 1.).

. Co3/1ath TOMOJHUTENBHBIE BOBMOXXHOCTH JJISI CTYACHTOB C OCOOBIMH 00pa3oBaTebHBIMU

norpedHocTsIME (0e30apbepHas cpelia, alalTHPOBAHHBIC TIPOTPAMMBI, KYpPCHI MOBBIIICHHS KBTI (DUKAIIN
B chepe UHKITIO3UN).
6. Bocnuranue rpakIaHCTBEHHOCTH W MATPHOTH3MA

. OpranuzoBath He MeHee 10 MeponpusTuii B TO0J, HaANpaBICHHBIX HA pPa3BUTHE
HAllMOHAJILHOTO CAaMOCO3HAHMSI, YBaXKEHHUS K KYJIbTYPHBIM TpaauLusaM U ucropun Kasaxcrana.
JAupexkTop

Breicuiero I'T koaaexxka CoJaranoexosa 1.0
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2026 kpLTFa apHAJIFAH cana cajachblHIaFbl MaKcaTTap

Cana canacvinoazet makcammap «/[. Cepikoaee amoinoazel LLIKTY» KEAK cana scone cananwl
Kammamacelz emy canacvinoazol Muccusacoitna, Cmpamezusanslx makcammapuina xcone Caacamolna
calikec Keneoi

Cama canachlHIaFbl CasicaTThl ICKE achIpy KOHE TEXHUKAIBIK KocimTik OimiM Oepy cajachlHIa
KepceTuieTiH OimiM Oepy KbI3METTEpiHIH >KOFapbl JACHIeHiHe KON KeTKi3y MakcareiHaa Koemx
OacUIBLIBIFBI KeNIECl MaKcaTTap bl Al KbIH/Ia/IbI:

1. Binim Oepy ynepiciHin canacblH apTTBHIPY

* EHOeKx HapbIFBIHBIH TalanTapblHa COMKEC KEeNETiH aHapThUIFaH OiuniM Oepy OarmapiaManapbiH
KBLTY SHEPTETUKACHI, Tay-KEH 1C1, T€OJIe3HsI KOHE TOTEHIIIE KaFaaiapaaH Kopray OarbITTapbl OOMBIHIIA
€HT13y/ll KAMTaMachI3 eTy.

* OxpITymbuiapabiH 100%-bIH KblIbIHA KeMIHJE Olp peT OUTIKTLIIKTI apTThIpy KypCTapbIMEH
KaMTY/Ibl KAMTaMachlI3 €TYy.

2. Hudpasbik 6iniM Oepy opTachbiH 1aMBbITY

* OKy ayIuTopusUIapblH 3aMaHayd MYJIbTUMEIMSUIBIK >kaOabikTapmMeH 50%  neHreiinzge
KapaKTaHBIPY.

3. Tynexrepain 6dcekere KadieTTIIrH apTTBHIPY

* OKy asiKTaJIFaHHAH KEHI1HT1 aJIFAIIKbI Kb 1IITH/AE TYJICKTEPAIH MaMaHIbIFbI OOMBIHIIIA )KYMBICKA
opHanacy neHreitin keminge 90%-ra jxeTkizy.

* OHIp KOCIIOPbIHAAPBIMEH CTYACHTTEP/AIH MPAKTUKAIBIK OKYbl MEH TaFbLIbIMIaMalapblH ©TKI3Y
yuriH keminzae 10 kemiciMIiapT xacacy.

» Tynexrepai naspiay camacblHa KyMbIC OepylIUIEp/iH KaHaraTTaHy JdeHreiin keminae 90%-ra
KETKI3Y.

4. Cananpl imki 6aKpLIay KyleciH 1aMbITy

+ CayasiHama HOTH KeJIepi OOMBIHIIIA O1LTIM alyIIbIAp/IbIH OKBITY carachblHa KaHAFaTTaHy JACHIeHiH
90%-ra neitin apTTHIpY.

5. Kosutezkain KO/EKeTIMAIIITT MeH TAPpTHIMABLIBIFBIH KEHEHTY

» Komnmemxae OuTiM amymIbUIapJbIH camajibl KOHTUHTEHTIH keminae 1200 amam peHreiinae
kamtamachki3 ety (01.10.2026 . sxarmaii GOMbIHIIA).

* Epekmie OiuniM Oepy KaKeTTUTIKTEp1 Oap CTyIEHTTEp YIIIH KOChIMIIA MYMKIHAIKTEp »Kacay
(keneprici3 oprta, Oeiflimaenren OuniM Oepy Oarnapiamainapbl, HHKJIIO3MS CallaChIHAAFbl OLTIKTUTIKTI
apTThIPY KypCcTaphbl).

6. A3aMaTThIK IleH NaTPUOTU3M/II TIpOueIey

» KazakcTaHHBIH Tapuxbl MEH MOJCHH IOCTYpJEpIHE KYPMETTI, YITTHIK CaHa-Ce3IMIl JaMBITyFa
OarbITTaNIFaH >KbUIbIHA KeMiHze 10 ic-1mapa yibIMaacTsIpy.

XKorape! IT komnemKiHIH TUPEKTOPHI Conranbekona I11.0.
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Quality goals for 2026

The quality objectives are consistent with the Mission, Strategic Objectives, and Quality and
Quality Assurance Policy of NJC «D. Serikbayev EKTU»

In order to implement the Quality Policy and achieve a high level of educational services in the field
of technical and vocational education, the College administration has defined the following objectives:

1. Improving the quality of the educational process

e Ensure the implementation of updated educational programs aligned with labor market
requirements in the fields of thermal power engineering, mining, geodesy, and emergency protection.

o Ensure 100% coverage of faculty members with professional development courses at least once
a year.

2. Development of the digital educational environment

e Equip at least 50% of classrooms with modern multimedia equipment.

3. Enhancing the competitiveness of graduates

o Achieve an employment rate of at least 90% for graduates in their field of study within the first
year after graduation.

e Conclude at least 10 agreements with regional enterprises to provide practical training and
student internships.Achieve an employer satisfaction rate of no less than 90% regarding the quality of
graduate training.

4. Development of the internal quality assurance system

e Increase student satisfaction with the quality of education to at least 90% based on survey
results.

5. Expanding the accessibility and attractiveness of the College

e Ensure a student population of at least 1200 learners by 01.10.2026.

o Create additional opportunities for students with special educational needs (a barrier-free
environment, adapted educational programs, and professional development courses in the field of
inclusion).

6. Fostering civic responsibility and patriotism

e Organize at least 10 events per year aimed at developing national identity and respect for the
cultural traditions and history of Kazakhstan.

Director Higher IT College Sh.O. Soltanbekova



